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INTERVIEW WITH

Q
A

Okay, so today is May 19, 2016 and I’'m [{HEGg '
investigator with the Commander Navy Installations Command, Inspector
General Office. And, um, you understand the tape recorders running, is that
correct?

Yep, yes.
Yes, and you have no objections to that?
No.

Okay. And, um, could you state your name and spell it for me please?

el TEL

Okay. And, um, the case number is 201601079. Um, and | understand you’ve
already signed a confidentiality statement and privacy act statement, correct?

Yes.

And I’m gonna have you sign one more form before we get started. This one
is the importance of presenting truthful testimony and reminder of being
candid and honest during an IG int- interview. And if you could raise your
right hand please? Do you swear or affirm the information you will provide is
true and correct to the best of your knowledge?

Yes, | do.

Okay. Thank you. Okay. Thank you. All right, so like I said, um, I’'min
receipt of this package that was sent from DODIG to NAVYIG on April 8th.
Um, and it includes some correspondence signed by you in March 2016 to
various members of Rhode Island Congress. Um, and also some emails
between yourself and [ 2bout concerns here at Naval Station
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Newport. And also, um, it includes this - these five separate reprisal allegation
forms that were submitted to DOD.

Okay.
Uh, one of them was signed by you, | believe. Is that correct?
Correct.

Um, and I just want to clarify for you that | am definitely not investigating the
reprisal aspect of this...

Okay.

...because that is handled by DODIG or Office of Special Council. And, um,
so they’re gonna be taking care of that. They had that - you - you may or -
hear from them. If not, you can follow up with them but, um, that’s not in the
scope of what I’m looking at.

Okay.

I just want to make that clear. And, um, so if you have questions about that
there’s a f- um, fo- paper with some guidelines that | can give to you...

Okay.

...about how to follow up with them and so forth. Um, but | had some
questions - there were some - there’s two s- aspects to this. One is to follow
up on where we stand now with the overtime. Has it been improved? Has the
situation been resolved? And then the second thing is there’s a few new items
that were raised in this March “16 correspondence that I’d like to go over with

ya.
Okay.

Okay, so, um, as far as the overtime situation, um, I - I had previously looked
at the (Silcatta) time cards for yourself and your - the other supervisors; um,

(0 ) ), (Rl and. uh, (G- That’s - that’s all of you,

correct?

Correct.

Yeah. Um, and | could that you do work, you know, report, uh, quite a
number of overtime periodically. Sometimes double shifts, 16 hours, in the
past. Um, but as far as, like, recently since (.) issued his report in December
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has that improved or changed in any way?

No, it hasn’t.

Okay.

Because, um, like | said, on my - on my shift - the E watch - my days off is
Friday and Saturday and it needs to be covered so I’m usually working six

days a week. | cover one of the shifts.

Okay, your - so you’re usually doing at least one extra shift each pay period,
or two.

E- each week I do...
Each week, okay.
...usually - I usually do two a pay period.

And, um, do you ever have to work more, like, a double shift where it’s 16
hours in a row?

Yes, that’s what | work.

Oh, you do?

I work - I work a 16-hour day - sometimes a 16-hour overtime or we work, uh,
if a supervisor’s on a vacation - ‘cause we’re short staffed - we either work the

16 hours or we’ll split and only work 12.

Okay. And, so as far as how recently this been the case - right up to this pay
period, like, you’ll still be doing that?

Yes...
Yes.

...I’m work- I worked last Saturday and I’m working it again this Saturday.
Yep, it’s cont- continuous.

And you work Friday also so that’s why it’s a double.
No, Friday I get one day off.

Oh okay, Friday you get off.
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That’s the day I spend with my grand babies. | don’t work.

That’s good. Um, so on Saturday you’ll work - when is it that you work the 16
hours? The double shift?

If - if a supervisor’s on...

Oh, if a supervisor’s on...

...supervisor’s on vacation.

That’s what would prompt you to have to work a double.
Yes.

And has that been an issue for you? Like, | mean, how much sleep are you
getting on a day that you work a double?

Well, if I work a double shift I’ll go home, it’s, like | say, takes me - I’ll - I’ll
get about - about six hours sleep.

Yeah, okay. You work - you live pretty close by?
I live a half hour away.

Yeah.

Yeah.

I mean, has it been a problem for you? Uh, the amount overtime you’ve had to
work? | want to hear, like, from you personally as opposed to reading in the...

Well, with - with me | was working E watch - okay, that’s my normal shift -
but I put a memo into the Major. | went - | requested day shift, so a change
‘cause | was working the six constantly, okay? And I needed some rest. |
needed two off. | mean, I’d like to have, you know what | mean, | got - do
have family, you know what | mean...

Mm-hm. Yes.

...50 | wanted to spend time with them. And I did the - | went to - | can’t
remember it was end of January - so | did three months on day shift. I just
came off day shift. ‘Cause | been here 32 years, 28 of the years I’ve been on
nights.
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Oh wow.

So when | went to days getting’ up 3:30 in the mornin’ you don’t need to
come to work - | mean it - it was - it was weird for me. It wasn’t - “‘cause |
mean...

You’re not used to it.

I’m used - I’m - I’m so used to a routine of workin’ nights so I requested - |
was supposed to do six - me and the Captain switched - we were supposed to
do it for six months.

Mm-hm.

To give me a little break but my sleep was all messed up and I couldn’t - 1
wasn’t gettin’ sleep or I’d go home at - 1 get off work at [{fff in the .
’d go home, by il I’m sleeping. I’'m up at . | don’t come to work til
Bl in the morning.

It just throws ya off.
You know - you know what | mean? So...
Yeah.

| requested to go back and so now I’m back on my regular shift and it’s
fantastic.

Oh so you’re working nights again?
I’'m back to E watch, yeah, working [l to [R. ves.
Oh, I see.

So I did it for three months. Uh, February, March and April. And now I’m
back.

Okay. All right, so do y- you know if there’s any - my understanding is that
your down some manning from what you used to have in the past.

Yes.

And do you know if there’s any plan in place to hire some new people so you
won’t have to work all this overtime?
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I - we were told - 1, uh, [ came down, the assistant regional
director, and he came down and sat with me and told me he was here to fix the
problem which I never seen the man in my whole entire career here, okay, and
then all of a sudden we file a complaint and he’s comin” down here and
inform me that he was here to fix it. And, uh, 1 don’t know if you know all the
story after that, but now they want us to go to (unintelligible) they want us to
do an agility test, change our uniforms and stuff like that all of a sudden, you
know what | mean? But, | was, uh, by the commanding officer | was, uh, put
on a sub-committee...

Oh, good. I’'m...

Okay.

...glad. Can I have a copy of this? Can...
Sure can.

...| take this?

We’re two - two other employees out of building one plus a HRO rep, which
I’d never seen her. Okay. And we came up with a...

That was (I’

Right. We came up with a solution and, uh, [ submitted it to
the XO and one of them was hire supervisors and he was totally against it.
“We’re not hiring supervisors,” and this - so...

So the ORM committee that you were on, one of the recommendations that
came out of that was to hire some new people.

Correct, hire supervisors, yes.
H- hiring - is it two supervisors that...
It was two.

Okay, at least two. And so now tell me again what happened there today? You
delivered those recommendations to the XO...

was the head - he was the head of the, uh, committee. He
submitted it to the XO and the XO said, “Nope, this ain’t happenin’. We’re
not hiring supervisors. Come up with a better plan.” And, I guess, my
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supervisor, the Major was told by the XO, if I’m not mistaken, don’t quote me
on it, but to get me back in one day and - when I’ve already left for the day to
get me back in to make, uh, come up with a SOP or somethin’ to - for
supervisors and that ain’t in job description to make SOP’s.

Okay, she told, um - and let me make sure | have this right - she told [{ijjj
to tell you to write an SOP.

Yep, to get him to write a SOP and come up with a - somethin’ to correct the

issues and one, I don’t work for ((HEGD -

Yeah.

Okay. My boss is the Major.

Okay, and we’re talkin’ about the XO now, | just wanna...

Yes.

The XO told (S to te!! you...

That I need to write an S...

...to write an SOP...

...SOP to come up with...

...to find a way to alleviate this overtime without hiring two new people.
Yes.

Okay. And is that possible in your mind? Like, if you wanted to write the O-
SOP could you come with something?

To alleviate the overtime?
Yeah.
No way possible.

Okay. So, and have you - the only person that told you was (§ifj)? Or did
someone else direct you?

He - he told it to my - my command and | believe it was |Gz he
was the actin’ director at the time.
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Okay so R o' RN, 1 o, RN

Yep.

And then (S told you?

Yeah.

And you haven’t done it, right?

No. I wasn’t given an order - an order from my chain of command.

Okay. So, yeah, ({HIH) didn’t actually say, “I’'m telling you to write the
SOP.” He just told you...

What was...

...the XO told [{J she wanted you to write the SOP. It didn’t come out as a
clear direction.

Correct.

Yeah, okay. Okay and what you’re telling me is even if they did tell you to do
it, you’d be kind of at a loss to come up with something? Or is that what
you’re saying?

Right, “‘cause I mean | don’t - one, | don’t make policy, two, I’m, uh, obtuse
come up with something that I’m gonna switch supervisors days off or come
up with a different schedule, you know what | mean, to make it work. I mean,
its - it’s almost impossible with the supervisor staff that we have.

Okay. Did the XO ever talk to you directly about it?

No.

Okay. You know, as a committee member, like, she might, you know, not go
through the normal chain of command if she was dealing with you directly as
a member of this committee. But she never did talk to you about it directly?
No, and that assignment was given to me by the CO.

By who?

Commanding Officer.
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Oh, the CO. Yeah, you’re right. You’re right. Yeah. Did you ever talk to CO
about it?

No.
Okay.
| deal with my chain of command. I don’t just go to the top.

Yeah, but | mean he never contacted you as a member of the committee either,
said...

No.

“What’s - what’s the plan?

He had - [N 2 the head of the - and he submitted it and ...
Did you see [l s report?

| have, uh, yeah, I - I - I should of brought it but I - I didn’t. | have it in my...
Okay, yeah, ‘cause as a committee member you would see it.

Yeah.

Did you agree with it? Did you have input to the writing of the report at all?
Or?

Yes, | gave him - we met and | gave him my input. Again, one - my input was
to hire supervisors and that was in there. That was one of our
recommendations to alleviate the problem.

Okay. And, uh, did [{JJJl] any input along those lines? The HR person.

| never - never...

Never s- heard from her? Or?

No.

So she - as far as you know she didn’t really participate?

As far as | know. | only - I met with the committee. We sat down ‘cause they
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only gave us - well I don’t know how long it was but - a couple weeks to get it
done. I met with the two guys there once for an hour or so - a little over an
hour - and we hashed out - | showed ‘em different things that | had of how
much overtime was - that supervisors worked and the hours we worked and |
gave ‘em my input on how to correct the situation and he submitted his report
and that was it.

Okay, so you never heard anything from [{JIHl] She didn’tsit in on the
meetings over the phone or?

Nope, like - like I said, I sat in on one - one meeting we had.

And it was just the three of you?

Correct.

Okay. This is good to have this. Um, okay. So as far as you know, is there a
plan to follow those recommendations and hire some supervisors? No. | don’t
know.

I can’t answer that. Like I said is all I know is that nothing’s changed since
our recommendations came out and again, like I say, | heard that CO - XO
said that wasn’t gonna happen and that’s all I know.

Okay.

And again...

And you only heard that through [{JIlll. You didn’t hear her say that yourself?

Correct.

Okay. Do you know why it wouldn’t happen, like, what would be the reason
behind not wanting to hire some new supervisors?

I - 1 don’t know.
You don’t know.
I mean, | get...
Yeah.

I don’t know. It’s, like I say, | mean, you seen how much overtime they paid -
paid us, you know, | mean, last - just last year. | mean, | think it was just for
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the four su- supervisors was - was over a $100,000. | mean, or close to that,
you know what | mean and...

Mm-hm.

I think it would be cost efficient to hire - “‘cause if you hire a - a sergeant is a

GS-8, I mean if we made promotions, you know what 1I’m sayin’? Again, I’'m
a GS-9. You know what I mean? So if you hired a - a sergeant they’d be an 8
step 1 or whatever, you know what | mean? So they’d have to work their way

up...

Mm-hm.

...you know what | mean? And then it would be a cost efficient, | think, you
know what | mean?

Right. So not only would it make everyone’s, um...
We wouldn’t have to work as much.

...all these risk factors go down that were in that ORM report, but it would
also be cheaper for the tax payer right? To just hire another person.

That’s what | think, like I say, but I mean | don’t make them decisions.
Okay.

‘Cause | do- I, like I say, I don’t if payin’ overtime is cheaper than hirin’
somebody. | mean | know you gotta pay benefits to, you know somebody’s
already in the system and ya - ya just makin’ a promotion, you know what |
mean?

Right, they’re more cheaper, you know? Er, lower level, lower graded. Okay.
Okay. Um...

But to get back on that question - why they wouldn’t hire supervisors, | guess
it isn’t in the MVPP that we don’t - they did away with supervisors “cause we
had a sergeant and then a lieutenant retire and they never - never hired him
again. | guess through attrition that they gonna - like I say, ‘cause | - I can
retire any day. Okay, and if I left my - my - my coworkers would really be in
trouble, you know what | mean? If | was to retire tomorrow, you know what |
mean? And they’re not gonna fill my position, you know? So. And | wouldn’t
do that to ‘em, you know what | mean?

All right.
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Not that I’m ready to retire anyway yet but...

So you wouldn’t wanna, like, leave and leave them in that situation where
there’s even yet another sh- shift...

Right. I wouldn’t do that.
...that has - unmanned.

I wouldn’t put that - | wouldn’t put that burden on ‘em. *Cause to cover my
shift then it would be seven days a week that they’d have to cover.

Yeah. There would be another seven shifts.
Right.

Okay, um, is that a factor in your decision of - of whether to retire or not?
That you don’t want to leave your coworkers in a lurch?

Well, it - it is, like | say, say - say | - I, you know, I’m on - | don’t want to do
this job anymore | can go do something else, you know what I mean? And not
worry about bein’ a boss | can just go work at Walmart or something, put
sticky smiley faces on people - Welcome to Walmart - you know | mean? And
not have no...

Right, and not have to work overtime.

...no overtime, no stress, and I’d, you know, I’d live like a normal human
being, you know what | mean? And even if | was thinkin’ about retirin’ |
wouldn’t do it ‘cause | wouldn’t leave them to hold the bag, you know what |
mean?

Yeah.
Until they got the property, uh, proper supervision in there to...

Mm, okay. All right, well I guess I can kinda see that. So, um, this here I’m
going to - | don’t think I need to talk to you about. This one - oh, yes, um, one
of things that I heard came up - a new issue in this March complaint that was
just filed has to do with - that there’s a requirement for physical agility tests
that’s not been enforced before but it’s in the instruction. Um, and also there’s
certain uniform requirements that’s not being enforced and I just, um, wanted
to I guess clarify what’s happening with that too. Have they actually - has the
management actually said you’re gonna start doing these physical agility tests
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on a certain date, like in a formal...
No.
...notification? Or?

No, we’re, like 1 said, that was when [ as down here. He
met with the, I mean, when they were - when they were -

came down for three days or whatever it was and he was leaving we met with
him and the CO, the supervisors and the CO told us that yes, he was trying to
get us supervisors. Okay, and...

To hire new ones.

To hire additional supervisors. Then | guess they had a meeting with

. They left and the Chief came and let u- informed us that, “Yep, th-
this 1s comin’ down, you guys are gonna be agility tests and this and that, and
new uniforms.” And | guess it came out from the XO that we were supposed
to go f- go for a physical or some - some type of thing at the (unintelligible)
and | guess the Major got into contact With- over there. The head - head
person over there at the hospital and she says, “We don’t do that type - type of
screening. And you know, but ‘cause my opinion on - with the agility test,
okay, when | was hired here | never had to do an agility test. It wasn’t on the
application to - to get the job.

Mm-hm.

Okay.

Mm-hm.

In 1989 the Navy sent me to the Rhode Island Municipal Police Academy,
okay? Which | met all the academic portions of the, you know what | mean,
pass all their tests (unintelligible) everything I had to do as a police officer
plus 1 did an agility. | had to do a agility to enter and before | graduated.
Okay.

So I did, you know what I mean? And my feeling is every other department in
the state goes through a Rhode Island Municipal Academy, okay?

Mm-hm.

They don’t have to take a PT test again, okay? And we’ve had people, when
they hired here in the last five years, six years or so, that it was a requirement
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that they had to take a PT test, okay? They’ve been on the job five - six years
and they haven’t taken - they supposed to be - we’re supposed to be taken
every year, okay?

Mm-hm.

That was in to get the job. They haven’t taken an agility test.

Ev- even the people that were...

That came oultta...

...told that it was gonna be required.

That they’re gonna have to do it

Yeah.

...every year. It hasn’t been implemented, you know what 1 mean? And, like 1
said, I’ve been here 32 years and now all of a sudden they’re gonna make me
go do a PT test. I mean I just feel that they’re gonna come up with it for
people to get the job now, that’s fine. But | just be grandfathered. 1 do a
physical every year, you know at (unintelligible), whatever. You know what |
mean? | meet all the qualifications.

You do the annual as a fitness for duty exam?

Y- you know what | mean?

You do that every year?

Yep.

You all do it?

‘Cause I’m an old man. No.

No, I mean does all the supervisors go for that annual fitness for duty...

Well, it’s...

...examination?

It depends on your age.
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Oh. Oh.

How often you gotta go, you know what | mean? | mean, I figure your over
40, at 45 you have to go every year, you know what I mean?

Okay. But that’s not the same as a physical agility. It’s just a - a medical
exam.

It - it’s - it’s the hearing, sight...
Okay.

...you know, ya, plug work. You know they make sure ya still breathing to do
the job.

Yeah. Okay. Okay. But this was a verbal comment that was made and you
haven’t seen anything else since...

Correct.
...on that.
| haven’t seen that again.

Okay. Do you know if any other, um, police departments at the other
installations are requiring this physical agility test?

If I’m not mistaken when | spoke with [ he said he’s based
out of Virginia that they have them do it. They do do it.

BRI i that.

Yeah.

So Na- Naval Station Norfolk.
Where - | don’t know where he’s...
Okay.

Okay, that’s the first time | met the man in my career. My feelings was just
that he was up here “cause we filed the complaint.

Yeah.
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Or we - otherwise | would never seen him.

Do you - | get the sense that you feel like maybe he should have come here
more frequently over time.

Well, that’s just like, you know, nothing against you okay, but you doin’ this
inve- investigation or would it be a fact finding, right?

Mm-hm.

Somebody already did it. Okay, | mean, it just seems that it, I mean, okay, you
gotta do what you gotta do. | mean, I know the big wigs we gotta - they gotta,
you know, you do what you do to protect, you know, protect them, you know
what | mean, ‘cause they don’t want complaints against them, you know what
I’m sayin’? But | mean, okay, we’ve already filed it - just fix it. | don’t
understand, you know, why we gotta through, you know what I mean? And
it’s already been...

Right.

...what over a year that we filed - when we first filed this.

Mm-hm.

I mean...

Yeah, | could see that it was already, um, more or less, like...

I mean...

...there was merit, um,

Well, and especially...

...to it based on...

...you see - you got the - the last gentleman’s report right?

Right.

| mean...

The reason | came is ‘cause | think we wanted to hear, like, directly from you
what...
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Yeah.

...what really has changed or not. Have they implemented these
recommendations to the point that its improved your situation or not?

Right.

You know, like, | wanted to hear that dir- direct from you rather than...
Right.

...keep asking them, “What’s the status? What’s the status?”” You know?

Oh no, I understand. You got - we got, you know, certain steps you guys gotta
take. But | mean, like | say, its already been over a year. | mean, you gotta,
excuse my French, shit or get off the pot, you know what | mean? What’s - are
you gonna fix it or not?

Mm. Mm-hm.

And like | said the MVPP gave, you know, not - not validated for supervisors,
I don’t know about you, but you have a supervisor right?

Yeah.

Everybody has a supervisor, | mean, can you see patrolmen out there just
going out and doin” whatever, you know what | mean? ‘Cause if they don’t
have a supervisor you can’t hold ‘em accountable, right? And somethin’
happens, especially in law enforcement, | mean, it’s kind of ridiculous if you
ask me, not to have a supervisor. Okay, ‘cause you’re gonna hold me
accountable if somethin’ happens okay? But how would you hold a patrolman
that not a supervisor accountable for his actions?

Mm-hm.
I mean, that’s just me.

Mm-hm. Yeah, | mean, the fact that somebody approved that M- MVPP
makes you think that they thought that was a good idea - not to have
supervisors, right? They must have been thinking that’s the plan to not have
supervisors. And yet, I’m hearing on the other side there’s some other
directives and instructions that actually describe why we need to have
supervisors in here.

Right and in all my SOP’s it tells me what | need to do as a supervisor, you
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know what | mean? So, | mean, | don’t, again, | just figured somebody sittin’
in an office that makes all these decisions that don’t really know the job or
been seeing somebody do the job and they’re trying cut corners or save
money. | mean, hey, we’re always trying to save money...

Mm-hm.

...with the government.

Mm-hm. Mm-hm.

But, I mean, I don’t know. You know what | mean?

Mm-hm.

I just - it don’t make sense to me. And, just like - just like I tell you about this,
I don’t know why it’s taking too long - you’re either gonna make supervisor
or you’re not. You know what | mean? | mean...

Yeah.

...let us. What’s - what’s - what’s gonna happen here?

Yeah, it’s a black and white question. Either we need supervisors or we don’t.

Yep, you know what | mean, and if we don’t, well, then you need to do
something. What, you know what | mean?

Yep. And if they don’t, then what they should is just maybe not have any
overtime and just leave the shifts unsupervised ‘cause they’re saying we don’t
need them.

Well, then you can’t...

Right.

You can’t do that. What if something happens?

I know.

Now, you know what I mean, now you’ll be the - if there’s a couple guys
workin’ and now they get jammed up with a - they have a drunk driver and
then they have, uh, a multiple com- motor vehicle accident, you know what |

mean? What - what do we do? You know what | mean? You’re gonna have to
prioritize and that ain’t good all the time, you know what | mean? ‘Cause
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we’re already runnin’’, you know, luckily we’ve been hirin’ and people are
coming on, you know, slowly but surely. But...

You mean...

Y-...

...patrolmen...

Patrol-...

...non-supervisory people?

Patrolmen have even - we’re minimum staffed. You know what | mean?
Yeah.

That - the shifts, you know what | mean? So, like | say, if something really
happens we’re in trouble. You know what | mean? And you gotta take into
account, you know, somebody - somebody gets sick, you know, or we have
guys that are in the reserves - National Guard that weekend dr- weekend drills,

so there’s overtime, you know what | mean? So...

Mm-hm. Yep. Okay, so and then there was the issue with the uniform
requirements, too. | think that’s kind of the same...

Right, we haven’t...
...as the PAT.
Right.

Right.

We haven’t. Yep.

So it’s basically the same issue, is that you haven’t been in compliance with
that uniform requirement in that instruction ever and now all of a sudden...

Then S comes down and all of a sudden...
Yeah, saying now we have to have that.

...now it’s gonna - now it’s gonna be implemented. | mean, that would - that’s
kinda...
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Yeah. Yeah. Yeah. Okay, now this one | think I already know. This one |
think I got. I understand that one too. And that one is - okay, now, there was
two things that in, um, in this package there was some emails from you - from
you and your coworkers to - to . Um, yeah, and these emails here
- and, you know, in reading through this there was a couple things that |
should ask more about...

Okay.

...to find out what’s really going on here. So, um, one of things that you said
in your email to , let’s see, yeah, on March 16 you emailedF
this lengthy, you know, thoughts about what happened after Milt
came and everything - M- . And, um, you said something
about the gun decked and screwed up MA compliance training. So | wanted to
ask you what you meant by that, ‘cause to me gun decked implies falsified or
something that somebody said they got some training that they didn’t or...

Right, no, but what | mean by that is, like I say, in some of the hands on
training we do, okay...

Mm-hm.

...you know to, especially a police officer, okay? Practice hand cuffin’, you
know, or practicin’ whatever that we need for - to do on hands on our job...

Mm-hm. Mm-hm.

You know what | mean? Uh, we don’t have - we don’t have the personnel to
do that *cause we’re always doin’ (unintelligible) or we’re doin’ this or doin’
that so we don’t have the time. You know what | mean?

Mm-hm.

And, um, and we do the c- our computer based training that we have to do
every year online, okay, which | mean, okay, it has to be done, it has to be
done.

Mm-hm.

You know what | mean? But, again, that’s so, okay, you’re a secretary you sit
in an office, okay, you can - you have time do that. We’re on the road all the
time or whatever we ne-, we don’t, you know what | mean? But it’s gotta get
done.
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Yeah.

You know what | mean? But gun deckin’ is, like | say, at roll call I’ll give
whatever we need to go over, okay? That’s what | meant by gun deckin’ is,
we’ll do it - we’ll do roll call training - we won’t actually do the training. You
know what I mean? I’ll go over it, any questions, you know what | mean, to
my men...

It’s just not as thorough as it should be because...

Right.

...your lacking the staffing to...

Right, because we don’t have the time to do the training. You...

Okay.

...know what | mean?

Yep.

And y- MA training is that - what | meant by that is when these go to
(unintelligible) get how many hours of training? Like 500 - whatever it is, you
know what | mean? And MA’s it’s - it’s not the same standards.

Yeah.

That’s what | meant by that.

Okay.

You know what | mean? It’s - a regular DOD police officer that goes to
(unintelligible) gets certain training, whatever he gets, the - do, um, and the
MA'’s - they don’t even get half the training. So, | mean, how can they make it
equivalent that - okay, and then they come say it now he can do the same job
as - which they can’t ‘cause they don’t have the same compliance training or
skills that...

Okay.

...are needed for the job. That’s...

Okay.
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...all I meant by that.

Okay. And the MA’s that don’t have the skills are they ever put on the patrol
anyway even though they don’t have the training?

We do have some that are on patrol, yes. They go through our FTO program.
Okay, and then they - they go...

What program?
Uh, field training officer program. F-...
Okay.

F-T-O. And then they go for the board. They pass the board. They good to go
on the road by themselves.

But you feel like that field training isn’t really adequate, like, what they
should have?

Right, they don’t have (unintelligible). They don’t have all the...

Okay.

I mean we - we put ‘em through a nine week - the field training, | think, is
about nine weeks, okay, | mean, you don’t really don’t get to cover every, you
know, they haven’t - they may not get to a domestic, you know what | mean,
cover a domestic. You know what | mean? At least in the academy they
Cover...

| see.

...you know what | mean? And do...

It’s much more extensive at...

Right...

Yeah.

...you know what | mean? And again, then all of a sudden - all of a sudden,
they - we get out on the road and now something comes up. They’ve never

done it. I mean, yeah, the field training officer covered it - went over it. You
know what | mean? But they never actually done it. So...



991

992

993

994

995

996

997

998

999
1000
1001
1002
1003
1004
1005
1006
1007
1008
1009
1010
1011
1012
1013
1014
1015
1016
1017
1018
1019
1020
1021
1022
1023
1024
1025
1026
1027
1028
1029
1030
1031
1032
1033
1034
1035

INTERVIEW WITH
Interviewer:
05-19-16
Case # 201601079
Page 23

Okay.

Least the DOD guys, they done it ‘cause they done at the academy. You know
what | mean?

Right, okay. So they get some training but your saying it’s just not thorough
enough.

Right.

Yeah. Okay. And then there was also you mentioned these vehicles sittin’ out
in the front lot since last summer. And so | wanted to know what do you mean
by that? Which vehicles and what’s wrong with that? And what are you
talking about?

We got two brand new vehicles, okay?

‘Kay.

That have been sittin’ in the front lot for - | can’t even - | don’t even know
how long. Months, okay. That we’re payin’ a lease on, okay? They’re not
being outfitted - they’re supposed to be outfitted for patrol, okay? And then
we got cars that we’re usin’ that are supposed to be turned in that we’re payin’
double lease on. You know what | mean? So where’s my tax dollars here
going? You know what | mean? | mean...

Mm-hm.

...really? You know what |1 mean? | forget what it has “‘cause the - | forgot how
much we pay for 12 vehicles but it’s a lot of money that we pay a month. |
forget but it’s over $10,000 I think for our vehicles to lease. You know what |
mean? So...

Hm.

Why they just sittin’ there in the admin? You know our admin guys wh- take
one and drive to pass an ID to do something, you know what | mean? And
they’re supposed to be for patrol.

Yeah.

You know what | mean?

Yep - yep. Okay.
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‘Cause they don’t have the...

And they’re not outfitted meaning that they don’t have, like, the - okay, |
think it was on pause. Maybe | just paused it, | don’t know. Okay, anyway.
What were we saying? Oh, by not outfitted the vehicles...

They don’t have the lights - the overhead lights. They don’t have the radio in
it. You know what | mean? The equip to be put on patrol.

Okay. And there’s a separate process, like, for getting that equipment to put it
on? Or?

I guess that goes through...
Yeah.

That goes through our, um, um, what is that - what is that, our supply or
whatever.

Yeah.

I mean - and they gotta contact who’s gotta contact somebody who’s gotta
contact somebody. | don’t - you know...

Yeah - yeah.

I mean - I don’t...

It’s crazy. Okay. All right. | just wanted to - those couple of things jumped out
at me as potential problems that maybe | should ask about. Okay. Um, so
primarily I’m seein’ the allegation is still basically that the overtime issue
hasn’t been resolved.

Correct.

Is that...

Yeah.

...kind of it? Um, and then of course that reprisal issue as far as all of a sudden
now the - the physical agility coming and, um, but that’ll be handled by...

Right. Yep.

...DOD. Okay, so I think I covered everything. Do you have any questions for
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me? Or?

A: No.

Q: All right, if you think of anything else, feel free to call.

A: Okay.

Q: You have my email address.

A: Yes, | do. Yep.

Q: um...

A: Okay, so nothing else for me?

Q: Nothing else. I think that pretty much covered it. If I think of something |

certainly will call you or...

A: Okay.

Q: ...shoot you an email.

A: Okay.

Q: Okay, | appreciate your time. Thank you again.

A: Thank you very much.

Q: And have a good afternoon.

A: Have a great day.

Q: Yep.

The transcript has been reviewed with the audio recording submitted and it is an accurate
transcription.
Signed






